Appendix |
LAKESIDE UNION SCHOOL DISTRICT

SPECIAL ED INFANT TEACHER SALARY SCHEDULE
Effective July 1, 2022

CLASS A CLASS B CLASS C CLASS D CLASS E CLASS F

STEP BA DEGREE BA + 15 BA + 30 BA + 45 BA + 60 BA + 75 + MA
1 61,419 61,419 61,419 61,419 61,419 65,674
2 61,419 61,419 61,419 64,785 68,038 69,929
3 61,419 61,419 63,580 67,241 70,871 73,609
4 61,419 61,419 66,207 70,018 73,824 77,483
5 61,419 64,876 68,834 72,794 76,753 80,712
6 61,419 67,347 71,462 75,568 79,677 83,796
7 69,823 74,084 78,341 82,607 86,869
8 72,300 76,710 81,121 85,534 89,945
9 79,333 83,898 88,462 93,024
10 81,955 86,674 91,388 96,101
11 89,450 94,313 99,176
12 92,227 97,239 102,255
13 100,169 105,333
14 103,095 108,415
15 106,023 111,492
Longevity Increments Beginning on:

17 17th year 108,951 115,394
19 19th year 111,872 119,433
21 21st year 114,882 123,613
23 23rd year 117,880 127,940
25 25th year 120,886 132,418
27 27th year 124,029 136,938

1. Annual salary is based on 204 work days to be paid over 12 months

2. An additional stipend of $775 annually will be paid to those employees who have a Master's Degree.

3. Employees in the following positions will be paid according to their placement on the Teachers' Salary Schedule plus 5%:
(a) Nurse (b) School Counselor (c) Speech Language Pathologist

4. Employees in the following positions will be paid according to their place on the teacher's salary schedule plus 7%:
(a) Psychologists

5. An additional stipend of $5,150 annually will be paid to Teaching Vice-Principals.

Board Approved:  10/13/2022

Negotiated Rate:  7.65% - 7/1/2022, Compressed longevity equivalent to 2.28%




