2022-23

LAKESIDE UNION SCHOOL DISTRICT

MANAGEMENT SALARY SCHEDULE
Effective July 1, 2022

CERTIFICATED POSITIONS Workyear Group Range 1 2 3 4 5
Vice Principal 202 days 8 63 101,030 105,574 110,329 115,293 120,483
Program Specialist - Special Education 202 days 8 63 101,030 105,574 110,329 115,293 120,483
School Principal-Middle School 207 days 8 64 123,070 128,279 133,719 139,405 145,354
School Principal 202 days 8 76 115,759 120,967 126,407 132,093 138,040
Coordinator, Education Services 225 days”* 8 77 123,663 129,229 135,043 141,120 147,476
Director of Student Support 225 days”* 8 78 128,940 134,740 140,800 147,133 153,757
Director of Special Education 225 days”* 8 78 128,940 134,740 140,800 147,133 153,757
CLASSIFIED POSITIONS Workyear Group Range 1 2 3 4 5
Transportation Supervisor 12 months 2 19 70,225 73,385 76,688 80,139 83,745
Preschool Manager 12 months 2 21 82,293 85,068 87,684 90,403 93,235
Manager-Extended Student Services 12 months 2 23 89,951 93,369 96,917 100,599 104,422
Manager-Technology Services 12 months 2 25 96,182 99,839 103,634 107,572 111,661
Child Nutrition Director 12 months 2 30 102,243 106,834 111,631 116,643 118,902
Director of Maintenance, Operations and
Transportation 12 months 2 31 118,101 122,589 127,247 132,082 137,102
Director of Finance 12 months 2 32 122,385 127,036 131,863 136,873 142,074
Executive Director of Human Resources 12 months 2 36 137,609 143,799 150,266 157,025 164,094

Anniversary Increment: At the beginning of the 10th, 15th, 20th year of Management service within the Lakeside Union School District, 5% of step 5 (or current step)
will be added to employees' salary. Classified employees who become Management employees will add half of the Non-management service years to Management
service years only for the purpose of beginning longevity increments.

Annual Membership Dues not to exceed $800 for professional organizations may be paid by the District .

If required, up to eight (8) additional days for School Principals, Vice Principals, Program Specialist, Coordinator, Student Support, and may be approved by the Superintendent.

Executive Director of Pupil Services may be required by the Superintendent to receive up to six (6) additional days.

* Net workdays after vacation/holidays

Board Approved: 10/13/2022

Negotiated Rate: 9.94% effective 7/1/2022
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