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Office of the Superintendent 

12335 Woodside Avenue 

Lakeside, California 92040 
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Audience: May 31, 2022 

Meeting ID: 947 9256 2765 Open Session: 5:00 p.m. 

Dial In: 1 (669) 900-6833   

Meeting Password: 947175 

  

NOTICE OF THE SPECIAL MEETING OF THE BOARD OF TRUSTEES 
 

Agenda and Notes 

  

A. CALL TO ORDER, ROLL CALL, AND PLEDGE OF ALLEGIANCE 

  

  

B. OPPORTUNITY FOR MEMBERS OF THE PUBLIC TO ADDRESS THE BOARD ON ANY ITEM 

(GOVERNMENT CODE SECTION 54954.3) 

  

 During this time, citizens are invited to address the Board of Education regarding items on or off the agenda. A public 

comment form (link above) must be submitted before the start of the meeting. The Board may not take action on any item 

presented. The Board has policy limiting any individual speaker to four minutes or 20 minutes, for multiple speakers, on 

one subject. Members of the public who wish to participate in public comment will need to fill out a form using the Public 

Comment Form prior to the start of the meeting.  
 

   

C. PRESENTATIONS 

  

 1. David Tupper will present on the K-5 Science curriculum pilot process and recommendations. 

   

 2. Dr. Natalie Winspear will present Assistant Superintendent mission and vision. 

  

D. PUBLIC HEARINGS/ACTION ITEM 

  

 1. PUBLIC HEARING – The Board will receive input regarding the Initial Reopener Proposal from the 

District to the California School Employees Association and its Chapter 240 so that negotiations for the 

2022-23 school year may commence. 

   

 2. Approval is requested of the Initial Reopener Proposal for 2022-23 from the District to the California 

School Employees Association and its Chapter 240. 

   

 3. PUBLIC HEARING – Regarding the Initial Reopener Proposal from the California School Employees 

Association and its Chapter 240 to the District. 

  INFORMATION - To hear comments regarding the Initial Reopener Proposal from the California 

School Employees Association and its Chapter 240 to the District so that negotiations for the 2022-23 

school year may commence. 

  

E. ITEMS OF BUSINESS 

  

 1. Adoption is requested of Personnel Assignment Order No. 2022-13. 

   

 2. Approval is requested of a Memorandum of Understanding with the California School Employees 

Association and its Chapter 240 for the annual classified work calendar for the 2022-23 school year.  

http://www.lsusd.net/
https://docs.google.com/forms/d/1uO3kAFtNXcOvdsYA8LpoUYtWAnr6AsYuAVw86sKM0a8/edit
https://docs.google.com/forms/d/1uO3kAFtNXcOvdsYA8LpoUYtWAnr6AsYuAVw86sKM0a8/edit
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E. ITEMS OF BUSINESS (CONTINUED) 

  

 3. Approval is requested of a Side Letter of Agreement with the California School Employees 

Association and its Chapter 240 bringing the Payroll & Benefits Specialist position into the bargaining 

unit. This position will replace the former confidential position which will be eliminated on June 30, 

2022. 

   

F. ADJOURNMENT 

 

 

 

 

Respectfully Submitted, 

 

Rhonda L. Taylor, Ed.D. 

Superintendent 

http://www.lsusd.net/
























LAKESIDE UNION SCHOOL DISTRICT

BOARD OF TRUSTEES SPECIAL MEETING, May 31, 2022,

Personnel Assignment Order – 2022-13

BACKGROUND:

The following personnel appointments, changes of status, leave requests, resignations, dismissals and

consultant requests are submitted for Board consideration. Italicized information indicates a change.

Certificated Staff

A. New Appointments:
Employee Assignment/Location Class/Step Previous

Annual Salary
New Annual Salary Effective

Date

B. Temporary Rehires:
Employee Assignment/Location Class/Step Previous

Annual Salary
New Annual Salary Effective

Date

C. Change of Status/Location:
Employee Assignment/Location Class/Step Previous

Annual Salary
New Annual Salary Effective

Date

D. Unpaid Leave Requests:
Employee Assignment/Location Class/Step Reason Recommendation Effective

Date

E. Resignations:
Employee Assignment/Location Class/Step Reason Effective Date
Peters, Nicole SLP/LEAPP A/2 Moving out of state 6/11/2022
Dillon, Debra LLM Teacher/LC F/10 Seeking new employment 5/19/2022
Cisneros, Ulises Teacher/RV F/14 New employment 6/30/2022
Medina, Wendy Teacher, RV E/7 New employment 6/30/2022

F. Retirement:
Employee Assignment/Location Class/Step Effective Date



Classified Staff

G. New Hire:
Employee Location Position/Class/Step Previous

Monthly
Salary

New Monthly
Salary

Effective
Date

H. Rehires:
Employee Location Position/Class/

Step
Previous
Monthly Salary

New Monthly
Salary

Effective
Date

I. Change of Status/Location:
Employee Location Position/Class/Step Previous

Annual Salary
New Annual Salary Effective

Date
Sinatra,
Christine

Human
Resources

Ex Director Human
Resources/36/5

$139,855.00 $149,258.00 7/1/2022

J. Resignations:
Employee Location Position Reason Effective Date
Barton, Mishelle Lakeside

Middle School
ESS N/A 5/31/2022

Cardenas, Fryda Winter
Gardens

ESS Employment 6/1/2022

Damon, Jamie Child Nutrition Child Nutrition
Assistant

Moving 611/2022

Lopez, Robert Lakeside
Middle School

Sines, Nicholas Lakeside
Middle School

Campus
Student
Supervisor

Employment 6/9/2022

Thomas, Amanda Child Nutrition Director, Child
Nutrition

Employment 7/9/2022

K. Unpaid leave:
Employee Location Position/Class/Step Effective Date



39-Month Rehire :

Employee Location Position Effective
Date

L. FMLA
Employee Title Start Date Recommendation

RECOMMENDATION:

Administration recommends approval of listed personnel appointments, changes of status, leave

requests, resignations, dismissals, and consultants. This recommendation supports the following District

goal: Assure the highest quality of school district services, including, but not limited to, academic, social,

emotional and health services by hiring and retaining employees with not only required technical skills in

the areas of their responsibilities but also the ability to handle diverse challenges.
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