
Please Note:  Board Agendas, Back-up Documentation, and Attachments are Available at the Lakeside Union School District Office (12335 

Woodside Avenue, Lakeside, CA) in the Lobby or Upon Request or Can be Viewed at www.lsusd.net. 

LLAAKKEESSIIDDEE  UUNNIIOONN  SSCCHHOOOOLL  DDIISSTTRRIICCTT  
Office of the Superintendent 

12335 Woodside Avenue 

Lakeside, California 92040 

(619) 390-2600 

 

Audience: May 12, 2022 

Meeting ID: 947 9256 2765 Closed Session: 5:00 p.m. 

Dial In: 1 (669) 900-6833 Open Session: 6:00 p.m.  

Meeting Password: 947175 
 

NOTICE OF THE REGULAR MEETING OF THE BOARD OF TRUSTEES 
 

Members of the public who require disability modification or accommodation in order to participate in the meeting should contact the 

Superintendent’s Office at (619) 390-2606 or in writing, at least twenty-four (24) hours before the meeting.  (Government Code section 54954.2).  

 

Please take notice that the Governor of California issued Executive Order N-29-20 on March 17, 2020. This Order provides, in part, as follows: “All 

requirements in…the Brown Act expressly or impliedly requiring the physical presence of members, the clerk or other personnel of the body, or of 

the public as a condition of participation in or quorum for a public meeting are hereby waived.”  

 

Members of the public who wish to participate in public comment will need to fill out a form using the Public Comment Form prior to the start of 

the meeting. Public comment can be made in person or through Zoom. 

 

A. CALL TO ORDER AND ROLL CALL  

  

  

B. OPPORTUNITY FOR MEMBERS OF THE PUBLIC TO ADDRESS THE BOARD ON ANY ITEM 

DESCRIBED IN THIS NOTICE (GOVERNMENT CODE SECTION 54954.3) Public Comment Form 

  
 During this time, citizens are invited to address the Board of Education regarding items on or off the agenda. The Board 

may not take action on any item presented. The Board has policy limiting any individual speaker to four (4) minutes or 

20 minutes, for multiple speakers, on one subject. A public comment form (link above) must be submitted before the 

start of the meeting by members of the public who wish to address the board via video conference. Members of the 

public who wish to participate in public comment in person should fill out a form using the Public Comment Form 

prior to the start of the meeting.  

  

C. CLOSED SESSION 

  

 1. Conference with Labor Negotiator, Lisa Davis, regarding the California School Employees 

Association and its Chapter 240, pursuant to Government Code §54957.6;  

 2. Conference with Labor Negotiator, Lisa Davis, regarding the Lakeside Teachers Association, 

pursuant to Government Code §54957.6;  

 3. Public Employee Evaluation, Superintendent, pursuant to Government Code §54957. 

  

D. OPENING PROCEDURES – 6:00PM 

  

 1. Reconvene and Welcome Visitors 

 2. Closed Session Report 

 3. The Pledge of Allegiance will be led by students from Eucalyptus Hills and Flex School. Following 

the pledge, Kelly Gilbert will present highlights from the school and program.  

   

E. TRUSTEE REPORTS AND COMMENTS 

  

 Trustees will report and comment as desired. 

  

  

http://www.lsusd.net/
https://docs.google.com/forms/d/1uO3kAFtNXcOvdsYA8LpoUYtWAnr6AsYuAVw86sKM0a8/edit
https://docs.google.com/forms/d/1uO3kAFtNXcOvdsYA8LpoUYtWAnr6AsYuAVw86sKM0a8/edit
https://docs.google.com/forms/d/1uO3kAFtNXcOvdsYA8LpoUYtWAnr6AsYuAVw86sKM0a8/edit
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F. OPPORTUNITY FOR MEMBERS OF THE PUBLIC TO ADDRESS THE BOARD ON ANY ITEM 

DESCRIBED IN THIS NOTICE (GOVERNMENT CODE SECTION 54954.3) Public Comment Form 

 Opportunity for Members of the Public to address the Board on any item on the agenda. In the interest of time and order, 

presentations from the public are limited to four (4) minutes per person. An individual speaker's allotted time may not be 

increased by a donation of time from members of the public in attendance. If you wish to speak under Public Comment 

or Public Hearings, follow the directions for speaking to agenda items as listed above.  

  

G. RECOGNITIONS 

  

 1. The Board will recognize the El Capitan Stadium Association for the years of support to the 

children of Lakeside.  

   

 2. The Board will recognize the 2021-22 Employees of the Year. 

   

H. PRESENTATIONS 

  

 1. Dr. Rhonda Taylor will present a Superintendent’s Update.  

   

 2. Dr. Natalie Winspear will present the Transitional Kindergarten Expansion Plan. 

   

I. PUBLIC HEARING/ACTION ITEMS 

  

 1. PUBLIC HEARING: The Governing Board will conduct a public hearing to receive input 

regarding the Disclosure of the Collective Bargaining Agreement for the Tentative Agreement with 

the California School Employees Association and its Chapter 240 to resolve negotiations for the 

2021-22 school year. 

   

 2. Approval is requested of a Disclosure of the Collective Bargaining Agreement for the Tentative 

Agreement with California School Employees Association and its Chapter 240 to resolve 

negotiations for the 2021-22 school year. The major provisions of the agreement include, but are 

not limited to, the costs that would be incurred by the public school employer under the agreement 

for current and subsequent years at a cost of $339,246 with fringe costs. 

   

 3. Approval is requested of a Collective Bargaining Agreement for the COVID-19 Side Letter with 

California School Employees Association and its Chapter 240. The major provisions of the 

agreement include, but are not limited to, the costs that would be incurred by the public school 

employer under the agreement for current and subsequent years at a cost of $106,519 with fringe 

costs. 

   

 4. Approval is requested of a Tentative Agreement with the California School Employees 

Association and its Chapter 240 to fully resolve negotiations for the 2021-22 school year. The 

agreement includes: a 2% on schedule increase from July 1, 2021 and an additional 1.5% on 

schedule increase from March 1, 2022; a new base salary to address minimum wage increased; 

clean-up language; catastrophic leave port of Article 17; leave of absences; an additional holiday in 

observance of Juneteenth; and some language changes to Article 28. 

   

 5. Approval is requested of a Side Letter of Agreement with the California School Employees 

Association and its Chapter 240 in regards to the COVID-19 Public Health Emergency. The 

agreement addresses safety, leaves, compensation, and other miscellaneous items pertaining to 

COVID-19 and LUSD’s schools and staff.  

   

   

https://docs.google.com/forms/d/1uO3kAFtNXcOvdsYA8LpoUYtWAnr6AsYuAVw86sKM0a8/edit
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I. PUBLIC HEARING/ACTION ITEMS (CONTINUED) 

  

 6. Approval is requested of the 2021-22 classified salary schedules per the tentative agreement with 

the California School Employees Association and its Chapter 240 for a 2% increase on the salary 

schedule, effective July 1, 2021 and an additional 1.5% increase on the salary schedule, effective 

March 1, 2022. 

   

 7. Approval is requested of the following salary schedules for a 2% increase on the salary schedule, 

effective July 1, 2021 and an additional 1.5% increase on the salary schedule, effective March 1, 

2022: A) Superintendent; B) Management; and C) Confidential. 

   

J. ITEMS OF BUSINESS 

   

 1.1 Designate consent agenda items. 

  Note: Consent agenda items are generally routine items of business. The Board will designate those 

items to be approved as a whole, unless a member of the public requests consideration of an item 

on an individual basis. The Board will review and act on the remaining items of business. 

   

  

   
 

1.2 Discussion/adoption of consent agenda items. 

 SUPERINTENDENT 

   

 2.1 Adoption is requested of the minutes of the regular board meeting of April 20, 2022. 

   

 2.2 Adoption is requested of Resolution No. 2022-24, recognizing and honoring the classified 

employees for their caring and incalculable contributions to the children of Lakeside.  

   

 2.3 Adoption is requested of the revised school and employee calendars for 2021-22, 2022-23, and 

2023-24 reflecting the observance of the Juneteenth holiday. 

   

 HUMAN RESOURCES 

   

 3.1 Approval/Ratification is requested of Personnel Assignment Order 2022-12. 

   

 3.2 Approval is requested of a new job description for the position of Director of Student Support 

Services. 

   

 BUSINESS SERVICES 

   

 4.1 Approval is requested of the following monthly business reports: A) Commercial Warrants; B) 

Revolving Cash; C) Purchase Orders and Change Orders; and D) Purchase Card Expenditures. 

   

 4.2 Adoption is requested of the following resolutions: A) 2022-20, Authorized Agents to Receive 

Mail/Pick Up Warrants; B) 2022-21, Payment Order; C) 2022-22, Authorized Agent to Sign 

School Orders; and D) 2022-23, Authorizing Replacement of Warrants. 

   

 4.3 Adoption is requested of Resolution No. 2022-25, designating Lisa Davis as the authorized agent 

of the District with the State Allocation Board (SAB) who authorizes the Office of Public School 

Construction. Such authorization will be used to file applications and other forms and to secure 

payment of the apportionments requested.   
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J. BUSINESS SERVICES (CONTINUED) 

   

 4.4 Approval is requested of a third ERATE extension with Datel Systems, Inc. to the original 

agreement dated January 1, 2020, “Bid #Switch and Wireless AP with Installation” for the year 

2022-23.  

   

 4.5 Approval is requested of the purchase of eight (8) new hot holding units to support the Child 

Nutrition department’s daily food service operations at a cost of $50,745.94. 

   

 4.6 Approval/Ratification is requested of the following annual contracts for the 2021-22 school year: 

A) COLBI (Bond); B) Zovargo, LLC (WG); C) San Diego Superintendent of Schools (Pupil 

Services); D) Datel (Technology); D) Grace Dearborn (PD, Ed Services); E) Western Sign & 

Awning (RV); and F) Building Block Entertainment (WG). 

   

 4.7 Approval is requested of the following gifts to the District: A) $14,000 from the Riverview PTSA 

to help purchase round tables with umbrellas for the playground areas; B) 75 Kindergarten folders 

to Lindo Park from Dr. Jean Chan, DDS; and C) $1,500 from PTA Council to the outdoor 

education program.  

   

 BOND 

   

 5.1 Approval is requested of the final Notice of Completions following vendors for the Tierra del Sol 

Middle School gymnasium and modernization projects (Prop V and Measure L Bond): A) Interpipe 

Contracting, Inc.; B) Johnston Tractor; C) SWCS (gym); and D) SWCS (modernization). 

   

 BOARD POLICIES, REGULATIONS, EXHIBITS & BYLAWS 

   

 6.1 Adoption is requested of Board Policy and Administrative Regulation 4131: Staff Development. 

   

 6.2 Adoption is requested of Board Policy and Administrative Regulation 4157.1/4257.1/4357.1: 

Work-Related Injuries. 

   

 6.3 Adoption is requested of Administrative Regulation 4161.2/4261.2/4361.2: Personal Leaves. 

   

 6.4 Adoption is requested of Administrative Regulation 4161.8/4261.8/4361.8: Family Care and 

Medical Leave. 

   

 6.5 Adoption is request of Board Policy 4161.3: Professional Leaves. 

   

K. DISCUSSION 

   

 1. First Reading is requested of Board Policy 0420.42: Charter School Renewal. 

 2. First Reading is requested of Board Policy and Exhibits 1312.3: Uniform Complaint Procedures. 

 3. First Reading is requested of Administrative Regulation 3515.6: Criminal Background Checks for 

Contractors. 

 4. First Reading is requested of Board Policy and Administrative Regulation 4112.42/4212.42/ 

4312.42: Drug and Alcohol Testing for School Bus Drivers. 

  

  

  

  



Lakeside Union School District  

Board of Trustees Agenda 

May 12, 2022 

“Igniting Passion in Today’s Students for Tomorrow’s Opportunities” 5 

  

L. INFORMATIONAL ITEMS 

  

 1. Enrollment Report for Month 8, ending April 8, 2022. 

 2. Zero Williams complaints filed for quarter ended March 31, 2022. 

  

M. REPORTS TO THE BOARD 
  

 1. Union Representatives: 

  A. Kerry Strong, will present comments as the Lakeside Teachers Association President. 

  B. David Myers, will present comments as the California School Employees Association 

President. 

   

 2. District Superintendents 

  A. Lisa Davis will present business and operations updates. 

  B. Dr. Natalie Winspear will present educational services updates. 

  C. Dr. Rhonda Taylor will present closing comments. 

   

N. ADJOURNMENT 
  

Respectfully Submitted, 

Rhonda L. Taylor, Ed.D. 
Superintendent 





































































































































LAKESIDE UNION SCHOOL DISTRICT

BOARD OF TRUSTEES MEETING, May 12, 2022

Personnel Assignment Order – 2022-12

BACKGROUND:

The following personnel appointments, changes of status, leave requests, resignations, dismissals and

consultant requests are submitted for Board consideration. Italicized information indicates a change.

Certificated Staff

A. New Appointments:
Employee Assignment/Location Class/Step Previous

Annual Salary
New Annual Salary Effective

Date

B. Temporary Rehires:
Employee Assignment/Location Class/Step Previous

Annual Salary
New Annual Salary Effective

Date

C. Change of Status/Location:
Employee Assignment/Location Class/Step Previous

Annual Salary
New Annual Salary Effective

Date

D. Unpaid Leave Requests:
Employee Assignment/Location Class/Step Reason Recommendation Effective

Date
Cisneros, Ulices Teacher/Riverview F/14 Personal No 2022-23
Medina, Wendy Teacher/Riverview E/7 Personal No 2022-23

E. Resignations:
Employee Assignment/Location Class/Step Reason Effective Date
Long, Bree School Psychologist F/7 Family 6/11/2022
Morse, George SDC Teacher/Lemon Crest F/11 N/A 6/11/2022

F. Retirement:
Employee Assignment/Location Class/Step Effective Date
Fleming, Pam Nurse F/20 6/11/2022



Classified Staff

G. New Hire:
Employee Location Position/Class/Step Previous

Monthly
Salary

New Monthly
Salary

Effective
Date

Canelo, Norma Transportation Van Driver/19/2 N/A $1,987.82 4/18/2022

H. Rehires:
Employee Location Position/Class/

Step
Previous
Monthly Salary

New Monthly
Salary

Effective
Date

I. Change of Status/Location:
Employee Location Position/Class/Step Previous

Monthly Salary
New Monthly
Salary

Effective
Date

Case, Ashley Transportation School Bus
Driver/22/1

$1,902.29 $2,030.61 4/18/2022

J. Resignations:
Employee Location Position Reason Effective Date
Abbott, Haley Lemon Crest LVN Other 5/11/2022
Arnold, Staci District Office Interim

Executive
Director of
Human
Resources

Moving out of Country 7/01/2022

Fitzgerald, Tamara Itinerant Occupational
Therapist

N/A 6/11/2022

Lio, Natacha Lindo Park IA-II-SPED Moving out of State 6/11/2022
Persinger, Sharon Lemon Crest IA-III-SPED Resign 5/7/2022
Quintero, Victor Lakeview Custodian-Day Employment 5/7/2022
Watt, Elaine Lakeside Farms School Office

and Health
Assistant

Retirement 8/12/2022

K. Unpaid leave:
Employee Location Position/Class/Step Effective Date

Petrille, Lacey ESS Child Development Assistant 5/1/2022-6/10/2022

39-Month Rehire :

Employee Location Position Effective
Date

L. FMLA
Employee Title Start Date Recommendation



RECOMMENDATION:

Administration recommends approval of listed personnel appointments, changes of status, leave

requests, resignations, dismissals, and consultants. This recommendation supports the following District

goal: Assure the highest quality of school district services, including, but not limited to, academic, social,

emotional and health services by hiring and retaining employees with not only required technical skills in

the areas of their responsibilities but also the ability to handle diverse challenges.
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