LAKESIDE UNION SCHOOL DISTRICT
Office of the Superintendent
12335 Woodside Avenue
Lakeside, California 92040
(619) 390-2600

Audience: August 4, 2021
Meeting I1D: 947 9256 2765 6:00 p.m.
Meeting Password: 947175

Public Comment Form

NOTICE OF THE SPECIAL MEETING OF THE BOARD OF TRUSTEES
Agenda and Notes

A. CALL TO ORDER AND ROLL CALL

B. OPPORTUNITY FOR MEMBERS OF THE PUBLIC TO ADDRESS THE BOARD ON ANY ITEM
(GOVERNMENT CODE SECTION 54954.3)

Public Comments — During this time, citizens are invited to address the Board of Education about any item on
or off the agenda. Request to speak cards should be submitted before the start of the meeting. The Board may
not take action on any item presented. Please be aware that ALL speakers will need to attend in person.

C. DISCUSSION
1. The Board will discuss the student’s mask guidance for the upcoming school year.

2. The Board will discuss the Board Goals for the 2021-2022 school year.

D. ITEM OF BUSINESS

Adoption is requested of Personnel Assignment Order No. 2022-02.

E. ADJOURNMENT

Respectfully Submitted,

Rhonda L. Taylor, Ed.D.
Superintendent

Please Note: Board Agendas, Back-up Documentation, and Attachments are Available at the Lakeside Union School District Office (12335
Woodside Avenue, Lakeside, CA) in the Lobby or Upon Request or Can be Viewed at www.lsusd.net.


http://www.lsusd.net/
https://docs.google.com/forms/d/1uO3kAFtNXcOvdsYA8LpoUYtWAnr6AsYuAVw86sKM0a8/edit

Administration: Board of Trustees:
ANDREW S. JOHNSEN, Ed.D.
Superintendent
KIM REED, Ed.D.
Assistant Superintendent
ERIN GARCIA
Assistant Superintendent

JOHN V. BUTZ

HOLLY FERRANTE
ANDREW HAYES
BONNIE LACHAPPA
RHONDA TAYLOR, Ed.D.

BOARD OF TRUSTEES GOALS
2020-2021

The Lakeside Union School District Board of Trustees affirms its continuing commitment to academic
excellence, a rich and varied curriculum, the use of data to evaluate outcomes, and focus on best
practices for teaching and learning. The Board has adopted Core Values that describe in detail the
principles by which it governs.

Accordingly, the Board of Trustees renews its commitment to innovation and initiative to meet the
individual needs of each student and attain its vision of “Igniting Passion in Today’s Students for
Tomorrow’s Opportunities.” The Board honors the LCAP process and pledges the support and focus
of district resources to the following goals:

Academic Achievement: All students will make academic growth in order to reach mastery of
grade level standards, individual goals, and development of the LUSD Student Profile
competencies. Schools will set annual goals to improve student outcomes and close
achievement gaps.

The Board continues to support LUSD signature programs that build Student Profile
competencies:

o Arts and Sciences: Provide opportunities and access for students to excel in the arts
and sciences before, during, and after school.

o Digital Literacy: Integrate meaningful technology and digital citizenship into instruction
to empower students to excel in a technology-driven world.

o Multilingualism: Support and maintain multilingual opportunities in our schools.

Social-Emotional Wellbeing: Students will receive support that enables them to thrive
socially and emotionally, including the celebration of the diversity within our community and
affirmation of the importance of our common humanity. Schools will set annual goals to
improve the social-emotional wellbeing of students.

Physical Environments that Support Student Learning: Schools and individual classrooms will
be safe, inviting, and student-centered.

Created by the Board of Trustees on July 9, 2020
Adopted on August 13, 2020

Schools of Arts and Sciences
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LAKESIDE UNION SCHOOL DISTRICT
BOARD OF TRUSTEES MEETING, August 4, 2021
Personnel Assignment Order — 2022-02

BACKGROUND:

The following personnel appointments, changes of status, leave requests, resignations, dismissals and
consultant requests are submitted for Board consideration. Italicized information indicates a change.

Certificated Staff

A. New Appointments:

Employee Assignment/Location | Class/Step Previous New Annual Effective
Annual Salary Salary Date
Jimenez, Beverly | Coordinator, 77/2 N/A $113,537.00 8/9/2021
Curriculum and
Assessment
B. Temporary Rehires:
Employee Assignment/Location | Class/Step Previous New Annual Effective
Annual Salary Salary Date
C. Change of Status/Location:
Employee Assignment/Location | Class/Step Previous New Annual Effective
Annual Salary Salary Date
D. Unpaid Leave Requests:
Employee Assignment/Location | Class/Step Reason Recommendation | Effective
Date
E. Resignations:
Employee Assignment/Location | Class/Step Reason Effective Date
Gregg, Michelle SLP/Lemon Crest C/6 Employment 8/1/2021
F. 39-Month Reemployment:
Employee Assignment/Location | Class/Step Reason Effective Date

G. Dismissals:

Employee Assignment/Location Class/Step

Effective Date




Classified Staff

H. New Hire:
Employee Location Position/Class/Step | Previous New Monthly | Effective
Monthly Salary | Salary Date
I. Rehires:
Employee Location Position/Class/ | Previous New Monthly Effective
Step Monthly Salary | Salary Date
J. Change of Status/Location:
Employee Location Position/Class/ | Previous New Monthly Effective
Step Monthly Salary | Salary Date
K. Unpaid Leave Requests:
Employee Location Position/Class/ | Reason Recommendation | Effective
Hours Data
L. Resignations:
Employee Location Position Reason Effective Date
M. 39-63 Month Reemployment:
Employee Location Position/Class/Step Effective
Date
N. Dismissals:
Employee Location Position Effective
Date
RECOMMENDATION:

Administration recommends approval of listed personnel appointments, changes of status, leave
requests, resignations, dismissals, and consultants. This recommendation supports the following District
goal: Assure the highest quality of school district services, including, but not limited to, academic, social,
emotional and health services by hiring and retaining employees with not only required technical skills
in the areas of their responsibilities but also the ability to handle diverse challenges.
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